DE ANZA COLLEGE STUDENTS

CAMPUS CLIMATE SURVEY - SPRING 2025

ABOUT THE SURVEY

The Campus Climate Survey was
administered in spring 2025 and evaluates
factors on a four-point agreement scale.

Factors include belonging, engagement,

leadership effectiveness, among others to TOTAL
measure overall campus climate. For the full
results: deanza.edu/ir. STUDENT 95% of students would

RESPONDENTS recommend De Anza College
to someone else

* STRENGTHS

Statements with the highest rates of agreement or strongest indication of effectiveness

91% 85% 81% 83%

| am respected by Instructors care about my I am focused on trying to | am respected by other
instructors at the college success achieve my educational students at the college

) goals

O OPPORTUNITIES

Statements with the lowest rates of agreement or weakest indication of effectiveness

| see myself represented at .
58Y% | feel connected and part I'have the opportunity to
(1)

os My college by folks who o, .
of the college community 63% 49% be considered for

have the same sexual ) .
. . leadership positions.
orientation as my own

RACE/ETHNICITY

RESPONDENTS DEMOGRAPHICS
GENDER AGE

Missing,
45%

18-24,
24%

25-29,
5%

‘ Black, 3%

s Non- ‘
inary, 3%

’ 0,
Other, € e
5% Prefe

to share, 6%

. Cific Native
5-39, 5% American,

Islander,
(V)
1% 1%
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TOP RATED RESPONSES AREAS FOR IMPROVEMENT

Positive responses above 70 Positive responses below 70%

81% 69%

| feel connected and part of the
college community, 58%

| feel valued and appreciated at my
college, 66%

| am actively engaged in class, 69%

| feel somebody at the college wants me
to succeed, 69% J

\_ |

76% 76%

| am seen and heard by the
college, 63%

My instructors take an interest in
me and my life, 67%

g ||

64%

73% ‘ | see myself represented by folks with the
same religious background, 50%

Sexual orientation, 63%

Gender identity, 66%

\_

Racial or ethnic background, 68% /

75% | 73%

| have the same opportunity as other students
to be considered for leadership positions,
49%

Access clubs and other
extracurricular activities, 66%

\_ ||

Contact us: De Anza Office of Research & Planning
Publish Date: 10/10/2025
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