DE ANZA COLLEGE PART-TIME FACULTY

CAMPUS CLIMATE SURVEY - SPRING 2025

ABOUT THE SURVEY

The Campus Climate Survey was 47

administered in spring 2025 and evaluates Climate Rating
factors on a four-point agreement scale. o
Factors include belonging, engagement, TOTAL PART-TIME 55 A’
leadership effectiveness, among others to FACULTY +1% From Avg
measure overall campus climate. For the full RESPONDENTS

results: deanza.edu/ir.

Y STRENGTHS

Statements with the highest rates of agreement or strongest indication of effectiveness

97% 88% 84% 82%
| am engaged actively I have professional | am focused on trying My work is
Is and know how to to achieve m .
t work goa ) y meaningful to me
wer ) achieve them ) professional goals ) J )

Q OPPORTUNITIES

Statements with the lowest rates of agreement or weakest indication of effectiveness

| feel that complaints and

| feel | can provide
34% concerns are addressed 41% ! fe~il~ sife fo express my 38% (ritical feedback without
promptly opinions

fear of retaliation

RESPONDENTS DEMOGRAPHICS RACE/ETHNICITY
GENDER 40-49,  AGE 50-59,
7% 9%
Black,
/ e
Latine,

60+, 0%
18%

Missing,

66% White,

50%
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TOP RATED RESPONSES AREAS FOR IMPROVEMENT

Positive responses above 70% Positive responses below 50%

Campus Safety 82% 44%

| feel that.complaints and concerns are addressed
promptly, 34%

| feel that | can provide critical feedback without fear
of retaliation, 38%

| feel a sense of belonging, 41%

\_

| feel safe to express my opinions, 41% )

49%

| feel | can contribute to goals and priorities, 31%

Active Engagement

| feel that |-.can provide critical feedback without fear of
retaliation, 38%

| feel a sense of belonging, 41%

| feel safe to express my opinions, 41%

J

(V)
Work Satisfaction 64% ; 35%

Express my opinions and suggestions safely, 38%

Share opinions and suggestions about how best to

support students, 38%
Be considered for positions for institution-wide

initiatives, 41%
Be considered for positions on committees, 44%

J _/

N . (V)
Institutional Effectiveness 53% 42%
The executive leadership team recognize the
accomplishments of others,42%

Prioritize he wellbeing of their employees, 42%

Treat other with respect, 43%

Center students in their decisions, 46%
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