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ABOUT THE SURVEY

The Campus Climate Survey was
administered in spring 2025 and evaluates
factors on a four-point agreement scale.
Factors include belonging, engagement,
leadership effectiveness, among others to
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Climate Rating
43 %

-10% From Avg

measure overall campus climate. For the full
results: deanza.edu/ir.

* STRENGTHS

Statements with the highest rates of agreement or strongest indication of effectiveness

100% 95%

| have professional goals

92%

91%

| am focused on trying to | have opportunities to
attend external

professional developmery

| am actively engaged at and know how to achieve achieve my professional

work ) them ) goals )

O OPPORTUNITIES

Statements with the lowest rates of agreement or weakest indication of effectiveness

| feel the institution is
open and transparent
about its decision-making

| feel that complaints
and concerns are
addressed promptly

45% 23%

| feel safe to express my
V)
42% opinions and suggestions

safely

RESPONDENTS DEMOGRAPHICS
other, GENDER AGE Less

11% N\ l ., than

RACE/ETHNICITY

Black,
4%
Latine,
11%

White,
29%

60+,
10%
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TOP RATED RESPONSES AREAS FOR IMPROVEMENT

Positive responses above 70 Positive responses below 50%

o
87% >7%
| feel the institution is open and transparent about its
decision-making processes, 23%

The administration genuinely considers the viewpoints
of representatives in these processes, 30%

| believe these decision-making processes effectively

include diverse perspectives and promote equity, 39%
-

87% 56%

Be considered for job advancement
opportunities, 38%

\_

Express my opinions and suggestions safely,
42%

J

g ||

33%

62% ‘ The executive leadership team members operate

transparently, 26%
Provide timely responses to concerns and questions,

27%

Recognize the accomplishments of others, 33%

\_

Foster innovation and creativity, 42%

60% | 60%

Implementing equitable employee retention efforts,
45%

Keeping up with advancements in technology such as
artificial intelligence, 46% j
Contact us: De Anza Office of Research & Planning

Publish Date: 10/6/2025

\_ I|




	Slide 1
	Slide 2

